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Response to the on line Herald (article 29 September)

From CEO, David Meates
“The term ‘Paramedic’ is used very broadly by the NDU in their statements.  Within the Wairarapa service, we have 5 levels of qualification.  As an Ambulance Officer becomes more qualified, they have the competence to undertake more serious procedures.

The top two qualifications within the Wairarapa Service are Paramedic and Advanced Life Paramedic.  We acknowledge at this level, there is a difference in pay with other regions; this has always been openly discussed.  

As a region that covers a broad area, our team needs to be clinically excellent in order to respond to the different call outs they receive.  As a service we have been investing in our people to up skill.   In comparison to similar regions, and to St John counterparts, our team is highly skilled and competent.  

The Wairarapa DHB has recently settled a Collective Employment Agreement with the Amalgamated Workers Union.  This means we are in a position where the same work force is covered by two separate unions who have separate positions on employment terms and conditions.  This is at the heart of the issue.
The WDHB has been open and honest with the NDU at all times.  We have clearly articulated to the NDU that we choose not to enter into the MECA they are proposing, as we have a significant issue that we need to discuss with the broader sector.

At no time have we said that we will not negotiate with the NDU for a collective agreement covering Ambulance Officers.  However, our preference is to have a multi union agreement (as we already have a Collective Agreement with the Amalgamated Workers union), or a single collective with the NDU covering just DHB Ambulance staff.  At no time have financial parameters been discussed, therefore it is fascinating to us that the NDU are demonstrating on an issue relating to pay – when we have not had this discussion at the table.

In addition we find it interesting that the NDU claims there is a risk to the public if a large incident were to occur in the Wairarapa.  The service has responded to many large incidents, and has provided competent, efficient and clinically excellent services.

In such an incident our staff pulls together, we have all hands to deck, and we are able to man up to 6 ambulances to attend the scene.  There is no issue with the level of support available, or the skills and knowledge we have available to take control of such an event.  In addition we have arrangements in place with our neighboring Ambulance Services (Wellington Free and St John Central) to provide back up support in a major incident.

Finally – the NDU have claimed we have two ambulances to cover a population of 40,000.   This is inaccurate.  We do have two front line Ambulances at all times.  In addition we have an Advanced Life Support Ambulance Officer on call to back up in a third ambulance, as well as a further Advanced Life Support Ambulance Officer to provide additional support if required in a response vehicle.
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